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Introduction

In genetic counseling graduate education, a co-supervision
rotation is two or more supervisors acting in unison to
facilitate a rotation for a single student. Two separate studies
were conducted to evaluate the effects of co-supervision

on genetic counseling graduate students and those of their
supervisors. This abstract will review the student perception of
co-supervision for a genetic counseling rotation.

Methods

An anonymous survey was created which included 9 multiple-
choice and 1 open-ended question. A student survey link

was sent to program directors, which was then distributed to
students from 2021-2024 graduate classes who had at least
one co-supervision rotation at institutions across the country.

Results

Twenty-eight responses were collected from the student
focused survey. There was a 100% response rate for all
questions. Data revealed that 79% of students either preferred
co-supervision or had no preference regarding number of
supervisors. 75% of respondents indicated they learned more
in co-supervision led rotations. All respondents noted at least
one benefit from co-supervision, with 96% of respondents
highlighting they benefited most from observing multiple
counseling styles and technigues during one rotation. Almost
half of respondents (47%) noted a higher level of overall
mentorship and increased flexibility in rotation planning.
When guestioned about potential negative impacts of co-
supervision, 75% of student respondents stated that they
received inconsistent or discrepant feedback from their
supervisory group. Half of students reported that receiving
discrepant feedback resulted in increased stress or anxiety.
Additionally, 53% of students reported this inconsistency led
to confused expectations during their rotation. A minority

of respondents (32%) believed their evaluations were overly
dependent on the opinions of a singular supervisor.

30th ACMG Annual Clinical Genetics Meeting; March 12-16, 2024; Toronto, Canada

©2024 Labcorp. All rights reserved. DX_P0OS2_791007-03324

2 Student experiences and retlections on rotations with co-supervision

Elizabeth Francisco, MS, CGC; Jaime Follmer Blanchard, MS, CGC and Jennifer Dickerson, MS, CGC

100%

Experienced Advantages

0% —F——
80% —
70% ——
60%
50%
40%
30%
20%
10%
0%

Larger variety
of patients

Learned alternate techniques
to handle similar cases

More flexible
scheduling

Exposed to variety of
counseling styles

I Experienced

Did not experience

Increased feelings
of mentorship

Figure 1. Student-experienced advantages of co-supervision.
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Figure 2. Student-experienced disadvantages of co-supervision.
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Conclusions

Many advantages of co-supervision were noted, and
manifested most often when clear communication and
organization was present. Three themes emerged regarding
the impact of co-supervision on student’s experiences:
exposure, organization, and equity.

Increased exposure to various supervisors led to increased
education on counseling techniques. One student commented
that, “I received great feedback and learned different
counseling styles, which | found beneficial.” Another noted, “I
believe working with a single supervisor allows you to adapt to
their preferences...having more than one supervisor allows you
to receive feedback from multiple sources and grow.”

Responses included suggestions that co-supervision

rotations should be organized through a primary supervisor
to facilitate more cohesive communication. Students who
reported negative experiences often attributed this to the
lack of clarity on the roles of each supervisor and the way in
which feedback and evaluations were being handled. While
having the perspective of multiple supervisors was seen

as advantageous, students felt that the feedback of each
supervisor was not always weighed equally during evaluations.
“I think there can be a real benefit to working with multiple
supervisors...that being said, it does depend on a lot of the
quality and cohesiveness of the supervisors.” Another student
commented: “I did not feel like my progress was being tracked
clearly...my growth was not being seen.”

Co-supervision can be a beneficial method for conducting
student rotations, most notably due to exposure to multiple
genetic counseling styles. However, cohesion between
supervisors and adequate structure were seen as vital to
ensure an effective experience for the student. An ideal
supervisory group will provide the student with clear
communication and delineation of responsibilities amongst
the group, along with consistent goals established with the
student and balanced feedback by all supervisors. Thoughtful
and thorough planning can lead to a student receiving the
maximum benefits of co-supervision while minimizing risk for
disadvantages.



